
  
 

 

 

Summary 

Ambition: This is an unprecedented year and it is our responsibility under COVID to 
be ambitious and drive a campaign to vaccinate ALL eligible patients in North 
Central London for seasonal influenza. 
 
The purpose of this report is to give an update on the approach to support seasonal 
influenza and COVID vaccinations. This year, we are asking for a concerted effort to 
significantly increase flu vaccination coverage and achieve a minimum 75% uptake across 
all eligible groups, as well as delivering 1.6million COVID vaccinations across North Central 
London. 
 
The report outlines the uptake rates across the main eligible groups and the approach that 
we are adopting across Barnet, including how system partners are contributing towards the 
achievement of the considerable ‘flu and COVID targets. 
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Recommendations  
That the Board note the following: 

1. The approach taken across Barnet to deliver influenza and COVID 
vaccinations 

2. The current uptake rates across the borough for influenza and COVID 
3. The actions being undertaken to improve the vaccination rates 

 

 
 
1. WHY THIS REPORT IS NEEDED  

 
1.1 The purpose of this report is to give an update on the approach to support 

seasonal influenza and COVID vaccinations. This year, we are asking for a 
concerted effort to significantly increase flu vaccination coverage and achieve 
a minimum 75% uptake across all eligible groups, as well as delivering 
1.6million COVID vaccinations across North Central London. 
 

1.2 The report outlines the uptake rates across the main eligible groups and the 
approach that we are adopting across Barnet, including how system partners 
are contributing towards the achievement of the considerable ‘flu and COVID 
targets. 
 

1.3 The flu vaccine is given to people who: 

 Are 50 and over (including those who'll be 50 by 31 march 2021) 

 Have certain health conditions 

 Are pregnant 

 Are in long-stay residential care 

 Receive a carer's allowance, or are the main carer for an older or 
disabled person who may be at risk if you get sick 

 Live with someone who's at high risk from coronavirus (on the nhs 
shielded patient list) 

 Frontline health or social care workers 
 

1.4 The NHS is currently offering the covid-19 vaccine to people most at risk from 
coronavirus. The vaccine is being offered in some hospitals and from 
hundreds of local vaccination centres run by GPs. It is being given to the 
following cohorts of patients: 

 Some people aged 80 and over who already have a hospital 
appointment in the next few weeks 

 People who live or work in care homes 

 Health care workers at high risk 
 

1.5 The vaccine will be offered more widely, and at other locations, as soon as 
possible. The order in which people will be offered the vaccine is based on 
advice from the joint committee on vaccination and immunisation (jcvi). 

 
 



2. REASONS FOR RECOMMENDATIONS 
 

2.1 Influenza is causing many deaths, hospital admissions and severe illness every 
year, especially among elderly and groups at higher risk, as outlined above. It 
therefore vital to protect those at highest risk through providing free flu jabs. This 
year the flu vaccination is particularly important because: 

 if you are at higher risk from coronavirus, you are also more at risk of 
problems from flu 

 if you get flu and coronavirus at the same time, research shows you 
are more likely to be seriously ill 

 it will help to reduce pressure on the NHS and social care staff who 
may be dealing with coronavirus 

 
2.2. The COVID-19 vaccine aims to protect people from getting COVID-19. Uptake 
level will have a significant impact on further course of the pandemic. Details of 
COVID-19 vaccination programme are outlined in attached presentation.  
 
 
2.3. Uptake of flu vaccination  
The attached presentation is showing the current status of flu uptake. As the 
vaccination programme continues, it will be updated before presenting at HWBB.  
 
2.4. COVID-19 vaccination programme  
The attached presentation is showing the current status of COVID-19 vaccination 
programme in Barnet. It will be updated according further development before 
presenting at HWBB.  
 

 
3. ALTERNATIVE OPTIONS CONSIDERED AND NOT RECOMMENDED 

 
3.1 Not applicable 

 
 

4. POST DECISION IMPLEMENTATION 
4.1 Not applicable 
 
 
5. IMPLICATIONS OF DECISION  
5.1 Corporate Priorities and Performance 
 
5.1.1           Health protection is a statutory duty of LA public health, therefore both 
influenza and COVID-19 vaccination are of highest priority.  

 
5.2 Resources (Finance & Value for Money, Procurement, Staffing, IT, 

Property, Sustainability) 
5.2.1 There are no direct financial implications to LB Barnet. 

 
5.3 Social Value  
5.3.1 Not applicable 

 



5.4 Legal and Constitutional References  
5.5 Under the Council’s Constitution, the terms of reference of the Health and 

Wellbeing Board include the following responsibilities: 
• To jointly assess the health and social care needs of the population with 
NHS commissioners, and apply the findings of a Barnet joint strategic needs 
assessment (JSNA) to all relevant strategies and policies. 
• To promote partnership and, as appropriate, integration, across all 
necessary areas, including the use of joined-up commissioning plans across 
the NHS, social care and public health. To explore partnership work across 
North Central London where appropriate 
• To work together to ensure the best fit between available resources to meet 
the health and social care needs of the population of Barnet (including 
children), by both improving services for health and social care and helping 
people to move as close as possible to a state of complete physical, mental 
and social wellbeing. 
• Specific responsibilities for overseeing public health and developing further 
health and social care integration 
 
 

5.6 Risk Management 
 

 
 

5.7 Equalities and Diversity  
5.7.1 The 2010 Equality Act outlines the provisions of the Public Sector Equalities 

Duty which requires Public Bodies to have due regard to the need to:  

 eliminate unlawful discrimination, harassment and victimisation and 
other  conduct  prohibited by the Equality Act 2010 

 advance equality of opportunity between people from different groups  

 foster good relations between people from different groups  
 

The broad purpose of this duty is to integrate considerations of equality into 
day business and keep them under review in decision making, the design of 
policies and the delivery of services. The protected characteristics monitored 
and considered to shape the programme approach are: 

 Age 

 Disability 

 Pregnancy and maternity 



 Race 

 Religion or belief 

 Sex 

 First language spoken 
 

 
5.8 Corporate Parenting 
5.8.1 No direct implication as a result of this report. In line with the Children and 

Social Work Act 2017, the council has a duty to consider Corporate Parenting 
Principles in decision-making across the council. 
 

 
5.9 Consultation and Engagement 
5.9.1 Not applicable 
 
 
6. BACKGROUND PAPERS 
6.1 None. 
 
 
 
 


